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ball  hit  in  hla  direction,  it  is  not  team* 
work.  It  la  one-man  work.  On  tbo 
other  hand,  it  the  shortstop  appreciates 
the  situation,  get*  the  catcher's  signal, 
and  then ‘moves  to  the  proper  position, 
it  is  teamwork.  * 

Another  instance  frequently  occur- 
ring: 

The  team  in  the  field  is  two  runs 
ahead  and  there  is  a  runner  on  base.- 
If  the  outfielders  hive  had  experience 
v  would  at  Once  not/*  hack  and  playj 
a  deep  field.  They  would  realize  that  ; 


Kfaould  they  play  too  clone  and*  at¬ 
tempt  to  catch  a  line  drive  there  would 
he  a  chance  for  the  ball  to  get  by  for 
two  or  possibly  three  bases,  breaking 
up  the  game.  If  »  manager  bad  to  di¬ 
rect  outfielders  in  this  respect  it  would 
not  be  teamwork.  If  the  players  took 
the  action  of  their  own  initiative  it 
would  bo  teamwork. 

The  idea  that  a  series  of  signals  pre¬ 
cede  every  bit  of  teamwork  is  errone¬ 
ous.  Without  knowledge,  based  on  ex¬ 
perience  and  physical  ability,  no  auionqt 
of  signaling  could  make  a  player  do  the 
proper  thing.  On  the  other  hand,  with 
the  knowledge  and  experience,  he  would 
not  require  the  signals. 


They  would  realize  that 
a  single  could  score  only  one  run  under 
any  circumstances,  and  would  play  H 
saio  and  he  ready  *o  hold  ,:i  bit  to  a 
single. 


